•THE GEORGE WASHINGTON UNIVERSITY 
Washington, D. C. 

MINUTES OF A REGULAR MEETING 
OF THE FACULTY SENATE HELD ON 
JANUARY 17, 1986, IN LISNER HALL 
Room 603 


1 The meeting was called to order by Vice President 
French at 2:14 p.m. 

Present: Vice President French, Registrar Grimm, 

Parliamentarian Schechter, Altsnuier, 

Birnbaum, Castleberry, Delia Torre, Eldridge, 
Frey, Greene, Griffith, Hill, Levy, Morgan, 
Pierpont, D. Robinson, Schiff, Schiller, 

Smith, Tolchin, and Ziolkowski 

Absent: President Elliott, Barron, Cheh, Ciaeyssens, 

East, Fox, Kelly, Kenney, Parrish, Liebowitz, 
Loeser, Lovett, Rashid, L. Robinson, 
Smgpurwalla , Solomon, and Wallace 

2 The minutes of the regular meeting of December 13, 
1985 , were approved as distributed. 

Vice President French caned upon Professor 
Eldridge, Chair of the Appointment, Salary and Promotion 
Policies Committee, wno moved a suspension of the rules 
m order to give Vice President Lange an opportunity to 
speax about the pending bill before the United States 
Senate that would adversely affect the TIAA/CREF Retire- 
ment Plan. No objections were made to suspending the 
rules and Vice President Lange was given the privilege 
of the floor. 

Dr. Lange explained that the Tax Reform Act of 1985 
passed by the House of Representatives on December 17, 
1985, and currently under consideration by the United 
States Senate for action in early spring, contains 
provisions that would have the following major impacts 
upon the TIAA/CREF retirement plan: (1) it would 

withdraw the tax exemption accorded to TIAA/CREF for 
over 65 years, resulting in a reduction in retirement 
income, effective January 1, 1988, and restructuring 
TIAA-CREF to qualify for continued tax-exemption would 
be costly and could reduce considerably the portability 
features of the TIAA/CREF contract; (2) it wouid impose 
unnecessary and costly administrative burdens on educa- 
tional institutions ov requiring them to conform to cer- 
tain pension plan rules that are applicable to commer- 
cial and industrial firms; (3j it would reduce the 
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2 maximum allowable salary reduction from $30,000 to 
$7,000, and an individual's IRA would be reduced by 
one dollar for each dollar the individual contributes 
oy salary reduction, thereby limiting the maximum 
combined IRA and salary reduction contribution to 
$2,000.00; and (4) it would restrict cash withdrawals 
from SRA's and would impose a 15% additional penalty 
tax if the SRA were withdrawn before 59-1/2 years of 
age, except for death or disability. Vice President 
Lange noted that President Elliott has written to the 
Senate Finance Committee, taking exception to these 
proposals on behalf of the University and its Retire- 
ment Plan; in addition. President Elliott and Professor 
Griffith were jointly sending a memorandum to all par- 
ticipants in TIAA/CREF, urging faculty and staff to 
consider the issues as outlined in TIAA/CREF' s memo- 
randum dated December 20th and, if concerned, to write 
to their U.S. Senators as soon as possible. 

3 On behalf of the Joint Committee of Faculty and 
Students, Professor Schiff, Co-chair, moved the adop- 
tion of Resolution 84/14, "A Resolution to Amend the 
University Policy on Academic Dishonesty," and the 
motion was seconded. Because of the numerous amend - 
jrjgnts to oe offered, the Parliamentarian suggested that 
each amendment be considered separately for discussion 
and action. Amendments were moved respectively by 
Professors Schiff, Levy, Greene, Griffith, Eldridge, 
Schiller, Della Torre, Castleberry, D. Robinson, and 
Morgan. Participating in the discussions of the amend- 
ments were Deans Birnbaum, Caress, Cordes, Associate 
Provost Phelps, Vice President French, Professors 
Tolchin, Pierpont, Smith, Ziolkowski, Hill, Banzhaf , and 
Mr. Gubernick, President of GWUSA. Upon completion of 
the amending process, the Chair advised that the entire 
document was now open to further discussion and amend- 
ment, if any. The question was called on the original 
motion, as amended, and Resolution 84/14, as amended, 
was adopted. (Resolution 84/14, as amended, is attached; 
incorporation of the amendments in the text of the 
Policy on Academic Dishonesty is indicated by under- 
lining. ) 

4 (a) On behalf of the Committee on Administrative 
Matters as They Affect the Faculty, Associate Professor 
Lake, Acting Chair, moved the adoption of Resolution 
85/7, "A Resolution on a Proposed New University Smok- 
ing Policy," and the motion was seconded. Parliamen- 
tarian Schechter suggested that the two proposed amend- 
ments to the policy be taken up separately for action, 
after which a vote could then be taken on the policy 

m its entirety. 
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4 The Chair called for discussion on the pro- 

posed amendment to Section III. Exceptions , Para- 
graph C. Residence Halls . The privilege of the floor 
was given to Mr. Richard Greene, Resident Director 
of Calhoun Hall. Mr. Greene, speaking at the request 
of Ms. Webster, said that he was opposed to this 
amendment because it would not permit any flexibility 
m mediating conflicts between smoking and non-smoking 
students. He pointed out that the residence _halls 
are the students' "homes" and the Housing Office is 
very sensitive to the smoking issue, and tries to work 
out the best possible arrangement for smokers and non- 
smokers. However, he said, when a non-smoker and smoker 
agree to share a room, often times some difficulty may 
arise later on that has nothing to do with "health" 
problems. However, the non-smoker may decide to invoke 
this right, in order to manipulate the situation in his 
or her favor. Mr. Greene pointed out that the Univer- 
sity could not afford to lose students, and he hoped 
that the Senate would oppose this amendment and 
approve the original policy, which provides the neces- 
sary flexibility. Professor Frey spoke in support 
of the amendment, suggesting that perhaps the Univer- 
sity could segregate smokers and non-smokers by having 
non-smoKing dormitories and smoking dormitories. 
Professor Morgan spoxe m favor of tne proposed new 
smoKing policy, but against the amendment because he 
did not think the Senate should be in tne business of 
recommending policy for the residence halls. Further 
discussion followed by Professor Griffith, Dr. Phelps, 
and Mr. Greene. Professor D. Robinson proposed that, m 
ijine 4 of tne amendment, the word "present" be inserted 
after tne word "residents" so that it would read: "if 

all room residents present agree." There was no second 
to the proposal. Further discussion followed by Profes- 
sors Levy, Morgan, Griffith, Banzhaf and Mr. Greene. 

The question was called on the amendment to Section III. 
Exceptions , Paragraph C. Residence Halls , and the amend- 
ment was carried by a vote of 9-7. 

The Chair called for discussion on the proposed 
amendment to Section V. Signs . Professor Lake said the 
Committee thought that selection of smoking areas by the 
Physical Plant Department should be coordinated with all 
department heads concerned because there may be particu- 
lar problems in some departments that need to be brought 
to the attention of the Physical Plant Department. Pro- 
cessor Griffith asked if the intent of the language, "in 
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4 coordination with all department heads concerned," simp- 
ly meant that department heads would be advised in ad- 
vance of selection of smoking areas in order to allow 
department heads to respond before such areas were of- 
ricially designated. Professor Lake responded that that 
was the Committee's intent. Professor Greene voiced his 
concern about implementation and enforcement of those 
areas designated for smokers because the language would 
imply that hallways could be off-limit, and since there 
were not many lounges on campus, the question arises as 
to where smokers would be permitted to smoke, especially 
if the weather was inclement. The question was called 
on the amendment to Section V. Signs , and the amendment 
was passed. 

The Chair advised that the entire document was 
now open to further discussion and amendment. Professor 
Hill remarked that he thought the faculty should support 
the Administration's policy even though the question had 
oeen correctly raised about faculty involvement in 
recommending policy for residence halls. He was par- 
ticularly concerned, however, that this resolution 
mignt not be conducive to stability or collegiality on 
campus , and he suggested that the resolution be carried 
oy a vote of 5 or so with some ±0 abstentions. The 
question was called on the original motion, and Reso- 
lution 85/7 was passed. (Resolution 85/7 with accom- 
panying Proposed University Smoking Policy is attached . ) 

Because of the lateness of the nour , Professor 
Griffith moved a suspension of the rules for the purpose 
of taking up Item 4(d) A Resolution to Establish a 
Special Committee on Conflict of Interest Policy (85/10) 
as the next item of business in order to elect the 
Special Committee if the resolution is passed. No ob- 
jection was made, and the Senate proceeded to Item 4(d). 

on behalf of the Executive Committee, Professor 
Griffith moved the adoption of Resolution 85/10, "A 
Resolution to Establish a Special Committee on Con- 
flict of Interest Policy," and the motion was seconded. 
Professor Griffith said that the Executive Committee 
nad been working very hard to try to clarify the charge 
no the Special Committee and also to find a slate of 
nominees who were willing to serve on the Committee. 
Because of the amount of work involved in tms study, 
rhe Executive Committee did not impose a specific time- 
table for its completion, nor specify the size of the 
membersnip in the event the committee wished to add 
additional members at a later date. The question was 
called, and Resolution 85/10 was adopted. (Resolution 
85/10 is attached.) 



Faculty Senate - Minutes, January 17, 198b, p 


Professor Griffith then asked Professor Hill if 
ne would oe willing to defer Resolution 85/8, A Reso- 
lution to Amend Article X and Procedures ror Implemen-^ 
ration of Article X, Paragrapn E, of The Faculty code, 
and Resolution 85/9, "A Resolution to Amend Article III 
of the Faculty Code," under Items 4(b) ana (c), res- 
pectively, to the February 14, 1986, Senate meeting, 
professor Hili, Chair, PEAF Committee, agreea, and the 
motion to defer was accepted. 

No resolutions were introduced under Introduction 
of Resolutions. 

( a) On behalf of the Executive Committee, Profes- 
sor Griffith moved the nomination of the following fac- 
ulty members for election to the Special Committee on 
conflict of Interest Policy: Co-Chairs: John E. 

Ziolkowski , Associate Professor of Classics, (Columbian 
Coileae) and Nozer D. Singpurwalla , Professor of 
Operations Research and of Statistics, (SEAS); 

Members : Peter P. Hill, Professor of History (Columbi- 

an College); Michael J. Jackson, Professor of Physiolo- 
gy, (Medical Center); Daniel R. Kane, Assistant Profes- 
sor of Business Administration, ( SGBA ) ; Joshua I. 
Schwartz, Associate Professor of Law, (Law Center); 
Charles S. Tidball, Professor of Computer Medicine, 
(Medical Center) and Anthony M. Yezer, Associate Profes- 
sor of Economics, (Columbian College). No nominations 
were made from the floor, and the entire slate was ap- 
proved. 

( b) On behalf of the Executive Committee. Pro- 
fessor Griffith reported that it had received a non- 
concurrence which was presently in the phase of pre- 
liminary exploration. He noted that the Orientation 
Breakfast for new faculty members, co-sponsorea by 
the Faculty Senate and the Office of the Vice Presiden 
for Academic Affairs, was held January 10th and that 43 
new faculty members were in attendance. He remindea 
the members of the Special Meeting of the r acuity 
Senate, Friday, January 31st, called by the President 
at the request of the Executive Committee, tor discus- 
sion of the Report of the Commission tor the Year ^000 
dv the Faculty Senate Special Committee and Faculty 
Senate Standing Committees. He asked that members re- 
view the summary of statistics prepared by the Special 
committee and distributed at today's meeting as part 
of its Reporr based on responses from individual faculty 
members with respect to the Commission's Report. He 
also reminded members of the Faculty Assembly meeting, 
Tuesday, January 21st, and of the Martin Luther King, 

Jr. Ceremony, Monday, January 20th. 

No Brief Statements were made. 


8 Upon motion made and seconded, tne meeting was 

adjourned by Vice President French at 4:59 p.m. 



Theodore H. Grimm, Jr. 
Secretarv 



A RESOLUTION TO AMEND THE UNIVERSITY POLICY ON ACADEMIC DISHONESTY (34/14) 


WHEREAS, the Joint Committee of Faculty and Students has been asked to make 

recommendations for amendments and changes to the Academic Dishonesty 
Policy; and 

WHEREAS, the Joint Committee was asked in Spring, 1980, to review its proposal 
of April 1980; and 

WHEREAS, the Joint Committee has approved the attached proposed Academic 
Dishonesty Policy after due and lengthy consideration; THEREFORE 

-.BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

That the Faculty Senate approve the proposed Academic Dishonesty Policy 
to replace the policy now in existence effective Academic Year 1986-87. 


Joint Committee of Faculty and Students 
January 23, 1985 


Deferred, February 8, 1985, to the March 8, 1985, Senate meeting for discussion 
and to the April 12, 1985, Senate meeting for final action 

i - // 

Deferred, April 12, 1985, to the May 3, 1985, Senate meeting 
Deferred, May 3, 1985, to Spring 1986 
Adopted, as amended, January 17, 1986 
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EXISTING POLICY 

THE GEORGE WASHINGTON UNIVERSITY 
UNIVERSITY POLICY ON ACADEMIC DISHONESTY 

August 8, 1977 


Tbs University community in order to fulfill Its purposes Bust establish and maintain 
guidelines of academic behavior. Although all members of the community ere expected 
to exhibit honesty and competence in their academic work. Incoming students to all 
colleges and divisions have a special responsibility to acquaint themselves with, 
and make use of, all proper procedures for doing research, writing papers and taking 
examinations . 

To Insure that such procedures are known, instructors of basic survey courses must 
provide their students with Information sheets setting forth those procedures and 
giving examples of plagiarism and other acts of academic dishonesty. 

Members of the community will, thereafter, be presumed to be familiar with the proper 
academic procedures and held responsible for applying them. Deliberate failure to 
act In accordance with such procedures will be considered academic dishonesty. Fail- 
ure to observe these procedures by reason of Ignorance or Inadvertence constitutes 
academic Incompetence. Faculty members must decide whether a student's noncompllance 
is an act of dishonesty or an act of Incompetence. Although Incompetence may be 

with In the normal evaluative manner, acts of academic dishonesty are a legal, 
®° r *l» *od Intellectual offense against the community and cannot be tolerated. 
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THE FOLLOWING POLICY WAS ADOPTED, AS AMENDED, BY THE FACULTY SENATE, JANUARY 17, 1986, 
RESOLUTION 84/14. INCORPORATION OF THE AMENDMENTS IN THE TEXT IS SHOWN BEIOW; 
UNDERLINING INDICATES NEW LANGUAGE. 


THE GEORGE WASHINGTON UNIVERSITY 
UNIVERSITY POLICY ON ACADEMIC DISFDNESTY 


INTRODUCTION 

The University carmunity in order to fulfill its purposes must encourage the 
pursuit of academic excellence in an environment which promotes honesty, integrity 
and fairness. All members of the carmunity are expected to exhibit honesty 
and competence in their academic work and to share the responsibility to secure 
and respect general conditions conducive to an atmosphere of academic honesty. 

It is the responsibility of University administrators to publicize appropriately 
the University Policy on Academic Dishonesty. Different schools and divisions 
may develop supplemental guidelines in conformity with this University policy 
and the Statement of Student Rights and Responsibilities, providing such 
guidelines are clearly publicized and made available to students and faculty. 

It is the responsibility of department chairpersons to see that, if needed, 
supplemental guidelines for academic ccrpetence and honesty appropriate to 
their disciplines are developed and publicized. 

Teachers of basic introductory courses, undergraduate and graduate, should 
reccnmend to students that they acquaint themselves with the University Policy 
on Academic Dishonesty. They must provide their students with a copy of any 
departmental guidelines developed to complement the Academic Dishonesty policy. 

It is the responsibility of all students at the University to read and familiarize 
themselves with the University Policy on Academic Dishonesty. If the propriety 
of certain conduct in light of the University conmunity's norm of academic 
honesty is in doubt, students must seek the advice of faculty. 

Members of the academic community are presumed to be familiar with proper the 
University's academic procedures and held responsible for applying them. 

Deliberate failure to act in accordance with such procedures will be considered 
academic dishonesty. Failure to observe these procedures by reason of 
ignorance or inadvertence constitutes academic inccnpetence . A faculty member 
must decide whether to consider a student's noncompliance as an act of dis- 
honesty or an act of incompetence. Although inocnpetenoe may be dealt with 
in the normal evaluative manner, acts of academic dishonesty must be treated 
with moral and intellectual offenses against the academic carmunity and 
cannot be tolerated. 

Students who feel aggrieved by the apparent inaction of faculty in matters 
of alleged academic dishonesty may appeal for action to the faculty member's 
department chairperson or dean. 



EXISTING POLICY 


All Bembers of the community, students end fsculty members alike, have a responsibility 
*Z“ °L “ Ca ^“ ic dishonesty, or. if they have occurred, to note and act upon 
p fr ° m recurri “8- Some examples of academically dishonest behavior 

1. Plagiarism. 

2. Copying from another student's examination. 

3. Submitting work that was prepared in advance for an in-class examination. 

A. Representing purchased material as one's own work. 

The remainder of this statement alms SOLELY at informing students of their rights 
and responsibilities with respect to academic dishonesty. The procedures outlined 
below apply to cases of academic dishonesty only. and not to cases of academic incompetence 


; 
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DEFINITION 

Academic dishonesty is an act of fraud, which may include misrepresentation, 
deceit, falsification, or trickery of any kind which is done by the student with 
the purpose, intent or expectation of influencing a grade or other academic 
evaluation. Academic dishonesty also includes forgery of academic documents, 
intentionally impeding or damaging the academic work of others, or assisting 
other students in acts of dishonesty. It is unnecessary and impossible for 
this policy to anticipate and explicitly define every kind of academic dishonesty; 
camon exanples of academically dishonest behavior include: 

1. Cheating - intentionally using or attempting to use unauthorized 
materials, information or study aids in any academic exercise; copying 
from another student's examination; submitting work prepared in 
advance for an in-class examination; representing material prepared 

by another as one's own work; violating rules governing administration 
of examinations. 

2. Fabrication - intentional and unauthorized falsification or invention 
of any information or citation in an academic exercise. 

3. Facilitating Academic Dishonesty - intentionally or knowingly helping 
or attempting to help another to commit an act of academic dishonesty. 

4. Plagiarism - intentionally or knowingly representing the words or 
ideas of another as one's own in any academic exercise; failure to 
attribute direct quotation, paraphrase, or borrowed facts or information. 

All members of the academic caimunity have a responsibility to prevent acts of 
academic dishonesty or, when they have occurred, to note and act upon them end 
keep them frem recurring. Further, aiding, abetting, conspiring with, or 
assisting any other person to perform any act of academic dishonesty when the 
person charged had reason to believe that academic dishonesty was involved 
may properly be considered academic dishonesty. A more detailed definition 
of various types of academic dishonesty, where such have been promulgated, 
can be obtained from the appropriate department or dean's office. 


The remainder of this statement aims at informing faculty and students of their 
rights and responsibilities with respect to academic dishonesty. The procedures 
outlined below, including sanctions, apply to academic dishonesty only, and shall 
not apply to cases of academic incompetence . 
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PROCEDURES 

When faculty members discover or have brought to their attention Instances 
of apparent academic dishonesty, they must, upon consultation with their 
departmental chairperson, act to invoke against the alleged offender one 
or more of the following sanctions: 

(a) A zero for the work product. 

(b) A grade of "F-Academic Dishonesty" for the course or 

other academic requirement, the notation, "Academic Dishonesty," 
to be expunged two years after imposition of the penalty, 
or upon graduation, whichever occurs first. 

(c) A grade of "F-Academic Dishonesty" for the course or other academic 
requirement, with the notation remaining on the permanent record. 

(d) Expulsion of the student from the University with the notation 
of "Academic Dishonesty." 

A record of the academic dishonesty offense shall be kept in the office 
of the Dean in the appropriate school or division. 


SANCTIONS 

When faculty members discover or have brought to their attention instances of 
apparent academic dishonesty, they must, upon consultation with their depart- 
mental chairpersons or equivalent , act to invoke against the alleged offender 
one or more of the following sanctions: 

a) Rejection of the work product, with the requirement that the 
student satisfactorily complete compensatory work. If no 
work product is involved, a written reprimand shall be issued. 

In either case, a record of this action shall be retained 

in the Dean's office until graduation, or for one year following 
the student's termination of enrollment. 

b) A zero for the work product. 

c) A grade of "F-Academic Dishonesty" for the oourse or other 
academic requirement, the notation "Academic Dishonesty" to be 
expunged upon graduation or two years following the student’s 
termination of enrollment. 

d) A grade of "F-Academic Dishonesty" for the course or other 
academic requirement, with the notation remaining on the student's 
permanent record. 

e) Suspension frcm the University for a period not to exceed one year 
with a notation of "Academic Dishonesty" remaining on the student's 
permanent record. 

f) Expulsion of the student frcm the University with the notation 
"Academic Dishonesty" remaining on the student’s permanent record. 


The prior disciplinary record of a student shall may be considered in 
establishing the appropriate sanction to be imposed. It should not be 
a factor in the determination of guilt. A record of the academic dishonesty 
offense shall be kept in the office of the dean in the appropriate school 
or division. 


t-prefesslenal-respensibility-anel-is-sabjeet 
to— ftofesflMB or sanetlens'^ef— the— appropriate— 9 


THIS SECtIm/ 
DELETED. 
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n all cases where a faculty member Imposes, or seeks to Impose, one or more 
of the aforementioned sanctions, he must present the student with a completed 
copy of the attached form, entitled "Charge of Academic Dishonesty," In which 
he sets forth the nature of the charge(s) and the nature of the sanctlon(s). 

The faculty member shall also send a copy of this form to the Dean of the 
school In which the student is registered. The case shall be adjudicated in 
that school. The faculty member shall also inform the student of the 
availability at the Dean's Office of copies of this "Statement of University 
Policy on Academic Dishonesty" and of the "Statement of Student Rights and 
Responsibilities. " 

If the faculty member, the student, and the dean all agree that the 
charge(s) is accurate and that the sanctlon(s) is appropriate, the fact of this 
agreement shall be noted by the signatures of all three parties on the copy 
of the form which shall be deposited with the Dean; and the sanction shall 
be imposed. 

If any of the parties - the student, the professor, or the dean - believes that 
the charge (s) is not accurate or that the sanction(s) is not appropriate, 
the non-concurring party or parties may appeal to the Dean's Council (or its 
divisional equivalent) and, upon further non-concurrence, to the Board of 
Trustees, through the Office of the Vice President for Academic Affairs. 


INITIAL PROCEDURES 

In all cases where a faculty member seeks to impose one or more of the a &> re- 
rentioned sanctions, he must consult with his or her department chair. The 
faculty nember will then be responsible for presenting the student with a 
Damleted copy of the “Charge of Academic Dishonesty" form in which the nature 
3 f the charges as well as the proposed sanction are set forth. This must occur 
within two weeks of the time that the offense was brought to the faculty 
member's attention. Upon presentation of the charges the student will also 
be provided a copy of the current University Policy on Academic Dishonesty and 
the "Statement of Student Rights and Responsibilities." The student is 
entitled to hear the faculty member's evidence and to speak on his or her cwn 
behalf. Based on this meeting, should the faculty member be persuaded that 
the student is innocent, the charges shall be dropped and all records of the 
* - 


If the student agrees that the charge is accurate and that the sanction is 
appropriate, the fact of this agreement shall be noted by the signatures of 
both an the Charge form and the sanctions shall be imposed. A copy of the 
signed form shall be deposited with the dean. 


INFORMAL HEARING 

If the student believes that the charge is not accurate or that the 
sanction is not appropriate, the case shall be referred for an informal 
hearing before the dean, or a representative of the dean, of the school in 
which the alleged offense occurred. The dean's representative shall be a 
nember of the faculty designated by the dean with the concurrence of the dean's 
council. Both the student and faculty menber shall be present at this informal 
hearing. At this nee ting, the student will again be informed of the charge 
and the evidence in the case and will be allowed to speak on his or her own 
behalf. The student nay be acccnpanied by an advisor of his or her cwn choosing 
who may advise the student but shall not be permitted to speak on the student’s 
behalf. Both parties may produce witnesses on their behalf and disagree with and/ 
or question any witnesses appearing for the other party. The proceedings shall 
be tape-recorded in cases where the student may be subject to suspension, 
expulsion, or a permanent notation of academic dishonesty on his/her permanent 
record. 


At the conclusion of the informal hearing, should the student be determined 
innocent by both the faculty member and the dean (or the dean’s representative) 
the charge shall be dropped and all records of the case destroyed. Otherwise, 
within seven (7) days of the conclusion of the informal hearing the dean (or dean's 
representative) shall issue an opinion in writing setting forth his/her findings of 
fact, conclusion and the appropriate sanction. If the student and faculty member 
agree with the opinion, this shall be noted in writing to be filed in the 
dean's office and the sanction shall be inposed. If either the faculty member 
or the student disagrees with the opinion he or she must, within ten (10) 
days, file a written appeal with the Vice President for Academic Affairs requesting 
a review of the case by the Hearing Ccnmittee on Academic Dishonesty. The 
appeal must specify the points of disagreement and the remedy sought. 
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HEARING COfrMITTEE 


Hie Hearing Carmittee on Academic Dishonesty shall be composed of a non-voting 
chair, three faculty members (two of whan shall be from the school in which 
the alleged offense occurred and at least one of whom shall be fran the school 
in which the charged student is enrolled) and, at the option of the accused 
student, two students enrolled in the school in which the offense occurred. 

The Vice President for Academic Affairs shall appoint the chair who shall 
constitute the Ccrmiittee frcm a pool of faculty and students selected by the 
dean of each school. The Hearing Carmittee shall be convened within fifteen 
(15) days of the filing of an appeal. 

The Hearing Carmittee will review the dean's (or the dean's representative's) 
opinion and all documentary evidence pertinent to the case. It may decide to 
dispose of the case on the basis of the evidence presented, or may decide to 
hear new testimony. In the latter instance, the student must be present and will 
be allowed to disagree with and/or question the testimony. The student may be 
accompanied by an adviser of his/her choosing who may advise the student but may 
not speak on the student's behalf. The Hearing Carmittee may open these proceedings 
at the request of the student. If the Hearing Carmittee determines by majority 
vote that the student is not guilty, all records pertaining to the case will be 
destroyed. In all other cases, the Hearing Carmittee shall prepare an opinion 
surmarizing the results of its review, to include a determination of the sanction (s) . 
The opinion of the Hearing Carmittee shall— be-finetl , an d will be transmitted to 
the appropriate dean for the record, and to the student, and the sanction 
shall be imposed, and shall be final unless appealed to the Board of Trustees 
within fifteen (15) days . 
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BOARD OF TRUSTEES 

If the student or faculty member believes that the charge (s) is/are not 
accurate or that the sanction (s) is/are not appropriate, the nonconcurring 
party may request review by the Board of Trustees through the Office of the 
Vice President for Academic Affairs. 


» 
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SAFEGUARDS DURING PROCEDURE 

Appeals to the Dean's Council or the Board of 'frustees shall be conducted in 
accordance with Section V.B. of the "Statement of Student Rights and Responsibilities." 

Should the student be found innocent of the charges, all records of the charges 
(and the proceedings) shall be destroyed. 

Should appeal procedures not be completed before the "due date" for the semester NEW 
grades, the faculty member shall record the grade "I" for the student until ACCTl^N 

the charges have been finally adjudicated. For other academic requirements AOPEP. 

(e.g. theses, comprehensive examinations, etc.), no sanctions shall go into 
effect until the completion of all appeals that are to be undertaken. 


SAFEGUARDS DURING PROCEDURE 

Hie reliance upon evidence shall be determined by fundamental principles of 
fair play and not upon strict rules of evidence or procedure as are custcmarily 
applied in courts of lpw. 


TIME LIMITS 

While it is not normally expected that the procedural steps set forth herein 
can and will be taken within the prescribed time limits, failure to do shall 
not constitute a violation where extenuating circumstances reasonably excuse 
the delay . 


SUPPLEMENTAL GUIDELINES 

All departmental chairpersons are held responsible for their faculty members' 
knowledge of and application of the foregoing statement. Chairpersons are also 
required to develop and to publicize to their students and faculty a set of 
departmental guidelines for academic competence and honesty appropriate to 
their discipline. Different schools and divisions are also free to develop 
supplemental guidelines in conformity with this University policy. 


Should appeal procedures not be completed before the "due date" for the semester 
grades, the faculty member shall record the grade "I" for the student until 
the charges have been finally adjudicated. For other academic requirements 
(e.g. theses, comprehensive examinations, etc.), no sanctions shall go into 
effect until the completion of all appeals that are to be undertaken. 


RBOORDS OF PROCEEDINGS 


An Ad Hoc Committee of three Trustees shall be appointed by the Chairman of 
the Board of Trustees Acting for the full Board in considering and rendering 
a final decision on an appeal. 


The complete records of academic dishonesty proceedings shall be maintained 
with the student's academic record in the office of the dean of the school 
in which the student is enrolled. They should be retained in the dean's 
office until either the student's graduation, or for one or two years 
(as specified by the sanction) following the termination of the student's 
enrollment, whichever is first. Following that period, the written proceedings 
of cases in which any sanction has been recorded on the student's permanent 
record will be transmitted to the Offioe of the Registrar to be filed with the 
student's pemanent record; in cases where no sanction has been recorded on the 
student's permanent record, the records of the proceedings will be destroyed. 
Written records of academic dishonesty proceedings retained by the University 
are available to appropriate University officials, prospective employers and 
other educational institutions, in accordance with university policy and 
federal regulations. 
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THE GEORGE WASHINGTON UNIVERSITY 
CHARGE OF ACADEMIC DISHONESTY 


DATE:. 

TO: 

(name of student) 

You are charged with 

(type of academic dishonesty) 

for the work product tltled_ 

date work was submitted 

for the following class 

(title of class— department and course number) 

Sanction: 

Witnesses (If any): 


THE GEORGE WASHINGTON UNIVERSITY 
CHARGE OF ACADEMIC DISHONESTY 


DATE: 


TO: 


(name of student) 

You are charged with 

(If a work product is Involved) 
for the work product titled 

date work was submitted 

for the following class 


(type of academic dishonesty) 


(title of class — department and course number) 


Sanction : 

Witnesses (If any): 


Attached to 


this complaint Is: The George Washington University Policy on 
Academic Dishonesty , and the Stateme nt of 
Student Rights and Responsibilities. 


It Is urged that you read and become familiar with these documents. If you 
wish clarification of the procedures for handling this charge, see your 
Dean. 

You are advised that you have a right to be represented In any proceedings 
pursuant to this complaint* 

A copy of this complaint will be filed with the Dean of the achool In which 
you are registered. 


Attached to 


this complaint Is: The George Washington Universit y Policy on 
Academic Dishonesty , and the Statement of 
Student Rights and Responsibilities. 


It is urged that you read and become familiar with these documents. If you 
wish clarification of the procedures for handling this charge, see your 
Dean. 


Signed 


(Professor) 


Signed 


(Professor) 


A RESOLUTION ON A PROPOSED NEW UNIVERSITY SMOKING POLICY (85/7) 


BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 
WASHINGTON UNIVERSITY 

That the proposed University Smoking Policy be approved with 
the following amendments: 

(1) Section III. EXCEPTIONS , Paragraph C. Residence Halls 
Pe amended as follows: 

(underlining and dashes indicate amendments) 

The Office of Housing and Residence Life attempts 
to assign students to rooms according to smoking 
Dref erences . Thd^e-fo-ro-r Smoking is permitted in 
residence hall rooms, if all room residents agree. 
However , sraoke-rs--must--be--awa-PQ-of- r -and--makre--nejo&s- 
sa-r-y -adjustments- -to r - -si-feu a t-ions- ift-wiv-ioh- -smoke- -may 
ha-ve--an--UHfavo-rai>l-e--ef-f-eot--oft-r-oomffla-t-es-r in the ab- 
sence of agreement between students sharing a room, 
smoking will be prohibited. 

(2) Section V. SIGNS be amended as follows: 

(underlining indicates amendments) 

It is the intent of this policy statement that 
smoking will be prohibited in all public areas 
except those areas where smoking is specifically 
permitted. Such areas will be selected by the 
Physical Plant Department in coordination with 
all department heads concerned and with the Safety 
Department, and signs will be installed as appro- 
priate. Areas selected should have proper venti- 
lation and should not create a noise problem ad- 
lacent to classrooms from smokers congregated 
there. Desk top, tent- type signs reading "Thank 
You for not Smoking" and "Smoking Permitted in this 
Area" are available from University Stores in the 
Support Building for a small charge. Departments 
are encouraged to ootain and use them as appropri- 
ate . 


The Committee on Administrative Matters 
as They Affect the Faculty 

November 22, 1985 
Adopted January 17, 1986 



PROPOSED POLICY 


THE GEORGE WASHINGTON UNIVERSITY 


SMOKING POLICY 


I . GENERAL STATEMENT 


Recognizing that the inhalation of tobacco smoke is hazardous to 
health, the University is taking positive steps toward providing 
a more smoke-free environment for students, faculty, and staff. 

t 

This policy will become effective on January 1, 1986. The 
University will sponsor on-going programs which are intended to 
foster an understanding of the policy and to encourage 
compliance. 

The medical staff have adopted policies governing smoking in the 

University hospital. These policies are incorporated herein by 
reference . 

II. GENERAL POLICY 

Smoking is prohibited in all University buildings and facilities 
except in areas which are specifically designated as "Smoking 
Permitted." Other exceptions to this general policy are 
enumerated in Section III. 
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III. EXCEPTIONS 

A - Investment Properties are not covered by this policy. 

B . Offices 

Private offices - Smoking may be permitted in private 
offices. Nonetheless, smokers must be aware of, and make 
necessary adjustments to, situations in which their smoking 
may have an adverse effect on persons occupying adjacent 
areas or on visiting non-smokers. 

Shared offices - In offices shared by two or more 
individuals, any of whom are non-smokers, smoking is 
prohibited unless the non-smokers specifically agree to 
permit smoking. 

C. Residence Halls - The Office of Housing and Residence Life 
attempts to assign students to rooms according to smoking 
preferences. Therefore, smoking is permitted In residence 
hall rooms. However, smokers must be aware of, and make 
necessary adjustments to, situations in which smoke may 
have an unfavorable effect on roommates. 

IV. APPLICABILITY 

All George Washington University faculty, staff, students, and 
visitors are required to comply with this policy. Visitors will 
be informed of. this policy by University personnel. 
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V. SIGNS 

It is the intent of this policy statement that smoking will be 
prohibited in all public areas except those areas where smoking 
is specifically permitted. Such areas will be selected by the 
Physical Plant Department in coordination with the Safety 
Department, and signs will be installed as appropriate. 

Desk top, tent type signs reading "Thank you for not Smoking" 
and "Smoking Permitted in this Area" are available from 
University stores in the Support Building for a small charge. 
Departments are encouraged to obtain and use them as appropriate. 
VI. RESPONSIBILITY 

The Provost has overall responsibility for implementing this 
policy. Officers, chairs, and managers are responsible for 
implementing this policy in their units and shall inform 
students, faculty, and administrative and staff employees under 
their jurisdictions of the provisions of this policy by making 
copies available and by other means. 

Questions about this policy or its implementation may be 
referred to the Provost, the appropriate Vice President, the 
Dean for Administrative Affairs of the Medical Center, the 
Director of Personnel or Directors of Safety. 


Office of the Provost 
September, 1985 



A RESOLUTION TO ESTABLISH A SPECIAL COMMITTEE ON • 

CONFLICT OF INTEREST POLICY (85/10) 

vVHEREAS, to sustain support for research activity in an era 
of shrinking federal and foundation monies for 
research, and to share in new opportunities for 
profitable development of research discoveries, 
raculty may in the near future be led increasingly 
to consider contractual relationships of a new tvpe 
witn business firms; and 

WHEREAS, the Faculty Senate of the Medical Center has 

requested that the Faculty Senate of the University 
urge the President's office to establish a uni- 
versity policy on conflict of interest in research; 
and 

WHEREAS, the Vice President for Academic Affairs has 

requested that the Faculty Senate review a proposed 
"University Statement on Faculty Conflict of 
Interest" drafted by an appointed committee chaired 
oy Dean Bowles of the Medical Center; and 

WHEREAS, the Faculty Senate's standing committees on 

Research and on Professional Ethics and Academic 
Freedom, which reviewed this draft statement at the 
request of the Executive Committee, have recom- 
mended the estaolishment of a special committee to 
deal with this complex problem; THEREFORE, 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 

WASHINGTON UNIVERSITY 

That a Special Committee be and by this Resolu- 
tion is established, with the following structure 
and charge: 

1, The Special Committee on Conflict of 
Interest Policy shall be nominated by 
the Executive Committee and elected 
py the Senate, with such ex officio mem- 
oers as the President may appoint; and 

i. The charge shall be: 

(1) To review the proposed "Univer- 
sity Statement on Faculty Conflict of 
Interest" submitted by the Bowles Commit- 
tee; and 

(2) To consider certain objections 
which have been raised by administrative 
officers to the potential for inadequate 
protection of the interests of the general 
University community in the decentralized 
procedures suggested therein for resolving 
conflict of interest situations; and 


(continued) 



Resolution 85/10 cont'd: 

'.3) To examine parallel efforts to 
establish conflict of interest poiicies in 
other research universities and organi- 
zations; and 

( 4 ) To report to the Faculty Senate 
m timely fashion its recommendations re- 
garding a University policy on conflict of 
interest . 


January 6, 1986 

Executive Committee of the Faculty Senate 


Adopted January 17, 1986 



THE GEORGE WASHINGTON UNIVERSITY 
Washington, D. C. 

20052 

THE FACULTY SENATE January 6, 1986 

The Faculty Senate will meet on Friday, January 17, 1986, at 
2:10 p.m. , in Lisner Hall 603. 

AGENDA 

1. Call to order 

2. Approval of the minutes of the regular meeting of 
December 13, 1985 

3. Old Business: 

A RESOLUTION TO AMEND THE UNIVERSITY POLICY ON 
ACADEMIC DISHONESTY (84/14) deferred May 3, 1985, 
with accompanying proposed Academic Dishonesty 
Policy; Professor Stefan 0. Schiff, Co-Chair, Joint 
Committee of Faculty and Students (Resolution 84/14 
attached with proposed Policy) 

4. Resolutions: 


'(a) A RESOLUTION ON A PROPOSED NEW UNIVERSITY SMOKING 
POLICY (85/7) with accompanying proposed Uni- 
versity Smoking Policy; Associate Professor 
Jerry L. Lake, Acting Chairman, Administrative 
Matters as They Affect the Faculty Committee 
(Resolution 85/7 attached with proposed Policy) 

(b) A RESOLUTION TO AMEND ARTICLE X AND PROCEDURES 

FOR IMPLEMENTATION OF ARTICLE X, PARAGRAPH E, OF 
THE FACULTY CODE (85/8); Professor Peter P. Hill, 
Chair, Professional Ethics and Academic Freedom 
Committee (Resolution 85/8 attached) 


(C) A RESOLUTION TO AMEND ARTICLE III OF THE FACULTY 
CODE (85/9); Professor Peter P. Hill, Chair, * 
Professional Ethics and Academic Freedom Commit- 
tee (Resolution 85/9 attached) 

(d) A RESOLUTION TO ESTABLISH A SPECIAL COMMITTEE ON 
CONFLICT OF INTEREST POLICY (85/10); Professor 
William B. Griffith, Chair, Executive Committee 
(Resolution 85/10 attached) 

5 . Introduction of Resolutions 


( continued ) 
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6. General Business: 

(a) Nomination for election of faculty members to a 

Special Committee established by Resolution 85/10 
(if approved by the Senate under Item 4(d) above) 

lb) Report of the Executive Committee*: Professor 

William B. Griffith, Chair 


7. Brief Statements 

8. Adjournment 





Theodore H. Grimm, Jr. 
Secretary 


* NOTE: The Executive Committee advises the Faculty Senate 

chat it has ashed the President to call a Special 
Meeting for Friday, January 31, 1986, to take up 
the responses of the Special and Standing Commit- 
tees of the Senate to the Report of the Commission 
for the Year 2000. 



A RESOLUTION TO AMENO THE UNIVERSITY POLICY ON ACADEMIC DISHONESTY (34/14) 


WHEREAS, the Joint Committee of Faculty and Students has been asked to make 

recommendations for amendments and changes to the Academic Dishonesty 
Policy; and 

WHEREAS, the Joint Committee was asked in Spring, 1980, to review its proposal 
of April 1980; and 

WHEREAS, the Joint Committee has approved the attached proposed Academic 
Dishonesty Policy after due and lengthy consideration; THEREFORE 


-.BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 

That the Faculty Senate approve the proposed Academic Dishonesty Policy 
to replace the policy now in existence effective Academic Year 1986-87. 


Joint Committee of Faculty and Students 
January 23, 1985 


Deferred, February 8, 1985, to the March 8, 1985, Senate meeting for discussion 
and to the April 12, 1985, Senate meeting for final action 


Deferred, April 12, 1985, to the May 3, 1985, Senate meeting 
Deferred, May 3, 1985, to Spring 1986 



y 
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EXISTING POLICY 

THE GEORGE WASHINGTON UNIVERSITY 
UNIVERSITY POLICY ON ACADEMIC DISHONESTY 

Auguat 8, 1977 


Th« OnLveraity counmnity in order to fulfill ita purposes miat eatabllah and maintain 
guidelines of academic behavior. Although aU members of the cosnunlty are expected 
to exhibit honesty and competence in their academic work, incoming atudents to all 
colleges and divisions have a special responsibility to acquaint themselves with, 
’laminations ° f * 411 pr ° P * r procedu ” s for ”1=8 research, writing papers and taking 

To insure that such procedures are known, instructors of basic survey courses must 
provide their students with information sheets setting forth those procedures and 
giving examples of plagiarism and other acts of academic dishonesty. 

Members of the community will, thereafter, be presumed to be familiar with the proper 
academic procedures and held responsible for applying them. Deliberate failure to 
act in accordance with auch procedures will be considered academic dishonesty. Fail- 
ure to observe these procedures by reason of Ignorance or Inadvertence constitutes 
academic incompetence. Faculty members must decide whether a student's noncompliance 
a *? t . ? f d ^ ahonesty or “ * ct ot incompetence. Although Incompetence may be 
dealt with in the normal evaluative manner, acts of academic dishonesty are a legal, 
moral, and intellectual offense against the community and cannot be tolerated. 


( \ 


11 / 22/85 


THE GEDRGE WASHINGTON UNIVERSITY 
UNIVERSITY POLICY ON ACADEMIC DISHONESTY 


INTRODUCTION 

Hie University community in order to fulfill its purposes must encourage the 
pursuit of academic excellence in an environment wh i ch promotes honesty , integrity 
and fairness. All members of the ccmnunity are expected to exhibit honesty 
and competence in their academic work and to share the responsibility to secure 
and respect general conditions conducive to an atmosphere of academic honesty. 

It is the responsibility of University adninistrators to publicize appropriately 
the University Policy on Academic Dishonesty. Different schools and divisions 
may develop supplemental guidelines in conformity with this University policy 
and the Statement of Student Rights and Responsibilities, providing such 
guidelines are clearly publicized and made available to students and faculty. 

It is the responsibility of department chairpersons to see that, if needed, 
supplemental guidelines for academic competence and honesty appropriate to 
their disciplines are developed and publicized. 

Teachers of basic introductory courses, undergraduate and graduate, should 
recommend to students that they acquaint themselves with the University Policy 
on Academic Dishonesty. They must provide their students with a copy of any 
departmental guidelines developed to complement the Academic Dishonesty policy. 

It is the responsibility of all students at the University to read and familiarize 
themselves with the University Policy on Academic Dishonesty. If the propriety 
of certain conduct in light of the University community's norm of academic 
honesty is in doubt, students must seek the advice of faculty. 

Members of the academic ccmnunity are presumed to be familiar with proper 
academic procedures and held responsible for applying them. Deliberate 
failure to act in accordance with such procedures will be considered academic 
dishonesty. Failure to observe these procedures by reason of ignorance or 
inadvertence constitutes academic incompetence. A faculty member must decide 
whether to consider a student's nonocmpliance as an act of dishonesty or an 
act of incompetence. Although incompetence may be dealt with in the normal 
evaluative manner, acts of academic dishonesty must be treated as moral and 
intellectual offenses against the academic community and cannot be tolerated. 


\ 
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EXISTING POLICY 


All aeobers of the community, students and faculty members alike, have a responsibility 
to prevent acts of academic dishonesty, or, if they have occurred, to note and act upon 
them and to keep them from recurring. Some examples of academically dishonest behavior 
Include: 

1. Plagiarism. 

2. Copying from another student's examination. 

3. Submitting work that vas prepared in advance for an in-class examination. 

4. Representing purchased material as one's own work. 

The remainder of this statement aims SOLELY at informing students of their rights 
and responsibilities with respect to academic dishonesty. The procedures outlined 

*PPly to cases of academic dishonesty only, and not to cases of academic incompetence 



DEFINITION 

Academic dishonesty is an act of fraud, which may include misrepresentation, 
deceit, falsification, or trickery of any kind which is dene by the student with 
the purpose, intent or expectation of influencing a grade or other academic 
evaluation. Academic dishonesty also includes forgery of academic docunents, 
intentionally impeding or damaging the academic work of others, or assisting 
other students in acts of dishonesty. It is unnecessary and impossible for 
this policy to anticipate and explicitly define every kind of academic dishonesty; 
cannon exanples of academically dishonest behavior include: 

1. Cheating - intentionally using or attempting to use unauthorized 
materials, information or study aids in any academic exercise; copying 
from another student's examination; submitting work prepared m 
advance for an in-class examination; representing material prepared 
by another as one's own work; violating miles governing administration 
of examinations. 

2. Fabrication — intentional and unauthorized falsification or invention 
of any information or citation in an academic exercise. 

3. Facilitating Academic Dishonesty — intentionally or knowingly helping 
or attempting to help another to oaimit an act of academic dishonesty. 

4. Plagiarism - intentionally or knowingly representing the words or 
ideas of another as one's own in any academic exercise; failure to 
attribute direct quotation, paraphrase, or borrowed facts or information. 

A 

All rentiers of the academic coimunity have a responsibility to prevent acts of 
academic dishonesty or, when they have occurred, to note and act upon them and 
keep them from recurring. Further, aiding, abetting, conspiring with, or 
assisting any other person to perform any act of academic dishonesty when the 
person charged had reason to believe that academic dishonesty was involved 
may properly be considered academic dishonesty. A more detailed definition 
of various types of academic dishonesty, where such have been promulgated, 
can be obtained from the appropriate department or dean's office. 


The remainder of this statement aims at informing faculty and students of their 
rights and responsibilities with respect to academic dishonesty. The procedures 
outlined below, including sanctions, apply to academic dishonesty only, and shall 
not apply to cases of academic inccnpetenoe . 


EXISTING POLICY 


L 
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PROCEDURES 


When faculty members discover or have brought to their attention instances 
of apparent academic dishonesty, they must, upon consultation with their 
departmental chairperson, act to invoke against the alleged offender one 
or more of the following sanctions: 

(a) A zero for the work product. 

(b) A grade of "F -Academic Dishonesty" for the course or 

other academic requirement, the notation, "Academic Dishonesty," 
to be expunged two years after imposition of the penalty, 
or upon graduation, whichever occurs first. 

(c) A grade of "F-Academic Dishonesty" for the course or other academic 
requirement, with the notation remaining on the permanent record. 

(d) Expulsion of the student from the University with the notation 
of "Academic Dishonesty." 

A record of the academic dishonesty offense shall be kept in the office 
of the Dean in the appropriate school or division. 


SANCTIONS 

When faculty members discover or have brought to their attention instances of 
apparent academic dishonesty, they must, upon consultation with their depart- 
mental chairpersons act to invoke against the alleged offender one or more of 
the following sanctions: 

a) Rejection of tie work product, with the requirement that the 
student satisfactorily ccnplete compensatory work. If no 
work product is involved, a written reprimand shall be issued. 

In either case, a record of this action shall be retained 

in the Dean's office until graduation, or for one year following 
the student's termination of enrollment. 

b) A zero for the work product. 

c) A grade of "F-Academic Dishonesty" for the course or other 
academic requirement, the notation "Academic Dishonesty" to be 
expunged upon graduation or too years follcwxng the student's 
termination of enrollment. 

d) A grade of "F-Academic Dishonesty" for the course or other 
academic requirement, with the notation remaining on the student's 
permanent record. 

e) Suspension frcm the University for a period not to exceed one year 
with a notation of "Academic Dishonesty" remaining on the student's 
permanent record. 

f) Expulsion of the student frcm the University with the notation 
"Academic Dishonesty" remaining on the student's permanent record. 


The prior disciplinary record of a student shall be considered in establishing 
the appropriate sanction to be imposed. It should not be factor in the determina- 
tion of guilt. A record of the academic dishonesty offense shall be kept in 
the office of the dean in the appropriate school or division. 


Failure of faculty to initiate action in cases of apparent academic dishonesty 
is considered dereliction of professional responsibility and is subject to actions 
or sanctions of the appropriate school or college. 

Students who feel aggrieved by the apparent inaction of faculty in matters of 
alleged academic dishonesty may appeal for action to the faculty member's 
department chairperson or dean. 
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In all cases where a faculty member Imposes, or seeks to Impose, one or more 
of the aforementioned sanctions, he must present the student with a completed 
copy of the attached form, entitled "Charge of Academic Dishonesty," in which 
he sets forth the nature of the charge(s) and the nature of the sanction(s). 

The faculty member shall also send a copy of this form to the Dean of the 
school in which the student is registered. The case shall be adjudicated in 
that school. The faculty member shall also inform the student of the 
availability at the Dean's Office of copies of this "Statement of University 
Policy on Academic Dishonesty" and of the "Statement of Student Rights and 
Responsibilities." 

If the faculty member, the student, and the dean all agree that the 
charge (s) is accurate and that the sanction(s) is appropriate, the fact of this 
agreement shall be noted by the signatures of all three parties on the copy 
of the form which shall be deposited with the Dean; and the sanction shall 
be imposed. 

If any of the parties - the student, the professor, or the dean - believes that 
the charge (s) is not accurate or that the sanction (s) is not appropriate, 
the non-concurring party or parties may appeal to the Dean's Council (or its 
divisional equivalent) and, upon further non-concurrence, to the Board of 
Trustees, through the Office of the Vice President for Academic Affairs. 


INITIAL PROCEDURES 

In all cases where a faculty member seeks to impose one or more of the afore- 
mentioned sanctions, he must consult with his or her department chair. The 
faculty member will then be responsible for presenting the student with a 
completed copy of the ''Charge of Academic Dishonesty" form in which the nature 
of the charges as well as the proposed sanction are set forth. This must occur 
within two weeks of the time that the offense was brought to the faculty 
member's attention. Upon presentation of the charges the student will also 
be provided a copy of the current University Policy on Academic Dishonesty and 
the "Statement of Student Rights and Responsibilities." The student is 
entitled to hear the faculty member's evidence and to speak on his or her own 
behalf. Based on this meeting,- should the faculty member be persuaded that 
the student is innocent, the charges shall be dropped and all records of the 
charges destroyed. 

If the student agrees that the charge is accurate and that the sanction is 
appropriate, the fact of this agreement shall be noted by the signatures of 
both on the Charge form and the sanctions shall be iiiposed. A copy of the 
signed form shall be deposited with the dean. 


INFORMAL HEARING 

If the student believes that the charge is not accurate or that the 
sanction is not appropriate, the case shall be referred for an informal 
hearing before the dean, or a representative of the dean,, of the school in 
which the alleged offense occurred. The dean's representative shall be a 
member of the faculty designated by the dean with the concurrence of the dean's 
council. Both the student and faculty member shall be present at this informal 
hearing. At this meeting, the student will again be informed of the charge 
and the evidence in the case and will be alleged to speak on his or her own 
behalf. The student may be accompanied by an advisor of his or her cwn choosing 
who may advise the student but shall not be permitted to speak on the student's 
behalf. Both parties nay produce witnesses on their behalf and disagree with and/ 
or question any witnesses appearing for the other party. The proceedings shall 
be tape-recorded in cases where the student nay be subject to suspension, 
expulsion, or a permanent notation of academic dishonesty on his/her permanent 
record. 

At the conclusion of the informal hearing, should the student be determined 
innocent by both the faculty member and the dean (or the dean's representative ) f 
the charge shall be dropped and all records of the case destroyed. Otherwise, - 
within seven (7) days of the conclusion of the informal hearing the dean (or dean's 
representative) shall issue an opinion in writing setting forth his/her findings of 
fact, conclusion and the appropriate sanction. If the student and faculty member 
agree with the opinion, this shall be noted in writing to be filed in the 
dean's office and the sanction shall be imposed. If either the faculty member 
or the student disagrees with the opinion he or she must, within ten (10) 
days, file a written appeal with the Vice President for Academic Affairs requesting 
a review of the case by the Hearing Caimittee on Academic Dishonesty. Hie 
appeal must specify the points of disagreement and the remedy sought. 
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HEARING COMTITEE 


Hie Hearing Caimittee on Academic Dishonesty shall be composed of a non-voting 
chair, three faculty members (two of whcm shall be fran the school in which 
the alleged offense occurred and at least one of whom shall be fran the school 
in which the charged student is enrolled) and, at the option of the accused 
student, two students enrolled in the school in which the offense occurred. 

Hie Vice President for Academic Affairs shall appoint the chair who shall 
constitute the Ccmnittee fran a pool of faculty and students selected by the 
dean of each school. Hie Hearing Caimittee shall be convened wnthin fifteen 
(15) days of the filing of an appeal. 

Hie Hearing Caimittee will review the dean's (or the dean's representative's) 
opinion and all documentary evidence pertinent to the case. It may decide to 
dispose of the case on the basis of the evidence presented, or may decide to 
hear new testimony. In the latter instance, the student must be present and will 
be allowed to disagree with and/or question the testimony. Hie student may be 
accompanied by an adviser of his/her choosing who may advise the student but may 
not speak on the student's behalf. Hie Hearing Caimittee may open these proceedings 
at the request of the student. If the Hearing Caimittee determines by majority 
vote that the student is not guilty, all records pertaining to the case wd.ll be 
destroyed. In all other cases, the Hearing Caimittee shall prepare an opinion 
suimarizing the results of its review, to include a determination of the sanction (s) . 
Hie opinion of the Hearing Caimittee shall be final, and will be transmitted to 
the appropriate dean for the record, and to the student, and the sanction 
shall be imposed. 


EXISTING POLICY 



SAFEGUARDS DURING PROCEDURE 

Appeals to the Dean's Council or the Board of Trustees shall be conducted in 
accordance with Section V.B. of the "Statement of Student Rights and Responsibilities." 

Should the student be found innocent of the charges, all records of the charges 
(and the proceedings) shall be destroyed. 

Should appeal procedures not be completed before the "due date" for the semester 
grades, the faculty member shall record the grade "I" for the student until 
the charges have been finally adjudicated. For other academic requirements 
(e.g. theses, comprehensive examinations, etc.), no sanctions shall go into 
effect until the completion of all appeals that are to be undertaken. 


SUPPLEMENTAL GUIDELINES 

All departmental chairpersons are held responsible for their faculty members' 
knowledge of and application of the foregoing statement. Chairpersons are also 
required to develop and to publicize to their students and faculty a set of 
departmental guidelines for academic competence and honesty appropriate to 
their discipline. Different schools and divisions are also free to develop 
supplemental guidelines in conformity with this University policy. 

An Ad Hoc Committee of three Trustees shall be appointed by the Chairman of 
the Board of Trustees Acting for the full Board in considering and rendering 
a final decision on an appeal. 
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SAFEGUARDS DURING PROCEDURE 


The reliance upon evidence shall be determined by fundamental principles of 
fair play and not upon strict rules of evidence or procedure as are customarily 
applied in courts of law. 

Should appeal procedures not be carpleted before the "due date" for the semester 
grades, the faculty member shall record the grade "I" for the student until 
the charges have been finally adjudicated. For other academic requirements 
(e.g. theses, ocnnprehens ive examinations, etc.), no sanctions shall go into 
effect until the ccnpleticn of all appeals that cure to be undertaken. 


RECORDS OF PROCEEDINGS 


The couplets records of academic dishonesty proceedings shall be maintained 
with the st uden t's academic record in the office of the dean of the school 
in which the student is enrolled. They should be retained in the dean's 
office until either the student's graduation, or for one or two years 
(as specified by the sanction) following the termination of the student's 
enrollment, whichever is first. Following that period, the written proceedings 
of cases in which any sanction has been recorded on the student's permanent 
record will be transmitted to the Office of the Registrar to be filed with the 
student's permanent record; in cases where no sanction has been recorded on the 
student's permanent record, the records of the proceedings will be destroyed. 
Written records of academic dishonesty proceedings retained by the University 
are available to appropriate University officials, prospective employers and 
other educational institutions, in accordance with university policy and 
federal regulations. 


THE GEORGE WASHINGTON UNIVERSITY 


CHARGE OF ACADEMIC DISHONESTY 


DATE: ___ 

TO: 

(name of student) 

You are charged with 

(type of academic dishonesty) 


for the work product titled . — — 

date work was submitted — 

for the following class — - — - 

(title of class — department and course number) 


Sane tlon : 

Witnesses (If any) : 


THE GEORGE WASHINGTON UNIVERSITY 
CHARGE OF ACADEMIC DISHONESTY 


DATE : , 

TO 

(name of student) 

You are charged with 

(type of academic dishonesty) 


for the work product titled 

date work was submitted 

for the following class 

(title of class--depar tment and course number) 


Sanction : 

Witnesses (If any): 


Attached to 


this complaint la: 


The George Washington Univer sity Policy .qn 
Academic Dishonesty , and the Statement of 
Student Rights and Responsibilities. 


It Is urged" that you read and become 
wish clarification of the procedures 
Dean. 


familiar with these documents. If you 
for handling this charge, see your 


You are advised that you have a right to be represented In any proceedings 
pursuant to this complaint. 

A copy of this complaint will be filed with the Dean of the school In which 
you are registered. 


Attached to this complaint is: The George Washington University Policy _gn 

Academic Dishonesty , and the Statement of 
Student Rights and Responsibilities. 

It is urged that you read and become familiar with these documents. If you 
wish clarification of the procedures for handling this charge, see your 
Dean. 


Signed 


(Professor) 


Signed 


(Professor) 


A RESOLUTION ON A PROPOSED NEW UNIVERSITY SMOKING POLICY (85/7) 


BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 
WASHINGTON UNIVERSITY 

That the proposed University Smoking Policy be approved with 
the following amendments: 

(1) Section III. EXCEPTIONS , Paragraph C. Residence Halls 
oe amended as follows: 

(underlining and dashes indicate amendments) 

The Office of Housing and Residence Life attempts 
to assign students to rooms according to smoking 
preferences. Thei^e-fet^- r Smoking is permitted in 
residence hall rooms, if all room residents agree. 
However , sm€>ke-rs-fluist-l>e-awar&Q-of- r -afKi-fflaiie.-neoe^.- 
sa-r-y - ad-j-us tment s - -to r - at-ion s- -io - w-h-ioh - -srook e- may 

have-af^^Hf*vo-rat>-l-e--e€-f-e<3t--oft-r-e>orafflat-es-r in the ab- 
sence of agreement between students sharing a room, 
smoking will be prohibited." 

(2) Section V. SIGNS be amended as follows: 

(underlining indicates amendments) 

It is the intent of this policy statement that 
smoking will be prohibited in all public areas 
except those areas where smoking is specifically 
permitted. Such areas will be selected by the 
Physical Plant Department in coordination with 
all department heads concerned and with the Safety 
Department, and signs will be installed as appro- 
priate. Areas selected should have proper venti- 
lation and should not create a noise problem ad- 
lacent to classrooms from smokers congregated 
there . Desk top, tent- type signs reading "Thank 
You' for not Smoking" and "Smoking Permitted in this 
Area" are available from University Stores in the 
Support Building for a small charge. Departments 
are encouraged to ootain and use them as appropri- 
ate . 


The Committee on Administrative Matters 
as They Affect the Faculty 


November 22, 1985 



PROPOSED POLICY 


THE GEORGE WASHINGTON UNIVERSITY 


SMOKING POLICY 


I . GENERAL STATEMENT 


Recognizing that the inhalation of tobacco smoke is hazardous to 
health, the University is taking positive steps toward providing 
a more smoke-free environment for students, faculty, and staff. 

This policy will become effective on January 1, 1986. The 
University will sponsor on-going programs which are intended to 
foster an understanding of the policy and to encourage 
compliance. 

The medical staff have adopted policies governing smoking in the 
University hospital. These policies are incorporated herein by 
reference. 

II. GENERAL POLICY 

Smoking is prohibited in all University buildings and facilities 
except in areas which are specifically designated as "Smoking 
Permitted." Other exceptions to this general policy are 
enumerated in Section III. 



III. EXCEPTIONS 


A * In vestment Properties are not covered by this policy. 

B. Offices % 

Private offices - Smoking may be permitted in private 
offices. Nonetheless, smokers must be aware of, and make 
necessary adjustments to, situations in which their smoking 
may have an adverse effect on persons occupying adjacent 
areas or on visiting non-smokers. 

Shared offices^ - In offices shared by two or more 
individuals, any of whom are non-smokers, smoking is 
prohibited unless the non-smokers specifically agree to 
permit smoking. 

C. Res idence Halls - The Office of Housing and Residence Life 
attempts to assign students to rooms according to smoking 
preferences. Therefore, smoking is permitted in residence 
hall rooms. However, smokers must be aware of, and make 
necessary adjustments to, situations in which smoke may 
have an unfavorable effect on roommates. 

IV. APPLICABILITY 

All George Washington University faculty, staff, students, and 
visitors are required to comply with this policy. Visitors will 
be informed of this policy by University personnel. 



V. SIGNS 


It is the intent of this policy statement that smoking will be 
prohibited in all public areas except those areas where smoking 
is specifically permitted. Such areas will be selected by the 
Physical Plant Department in coordination with the Safety 
Department, and signs will be installed as appropriate. 

Desk top, tent type signs reading "Thank you for not Smoking" 
and "Smoking Permitted in this Area" are available from 
University stores in the Support Building for a small charge. 
Departments are encouraged to obtain and use them as appropriate. 
VI. RESPONSIBILITY 

The Provost has overall responsibility for implementing this 
policy. Officers, chairs, and managers are responsible for 
implementing this policy in their units and shall inform 
students, faculty, and administrative and staff employees under 
their jurisdictions of the provisions of this policy by making 
copies available and by other means. 

Questions about this policy or its implementation may be 
referred to the Provost, the appropriate Vice President, the 
Dean for Administrative Affairs of the Medical Center, the 
Director of Personnel or Directors of Safety. 

Office of the Provost 
September, 1985 



A RESOLUTION TO AMEND ARTICLE X AND PROCEDURES 
FOR IMPLEMENTATION OF ARTICLE X, PARAGRAPH E, OF 
THE FACULTY CODE (85/8) 

WHEREAS, the University Administration has taken 
exception to Senate Resolutions 84/4 and 
84/5, both of which proposed amendments to 
Article X of the Faculty Code intended: 

ll) "to clarify the language of the 

Faculty Code as to what violations 
of rights and responsibilities may 
give rise to grievances," and 

(2) "to provide an alternative method 

of dispute resolution by arbitration;" 
and 

WHEREAS, the Committee on Professional Ethics and 
Academic Freedom has considered the Ad- 
ministration's objections and suggestions 
for modification and/or deletion of language 
contained in Resolutions 84/4 and 84/5; 
THEREFORE 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 
WASHINGTON UNIVERSITY 

That Article X and Procedures for Imple- 
mentation of Article X, Paragraph E, of the 
Faculty Code , as amended by Senate 
Resolutions 84/4 and 84/5, be further 
amended as follows: 

(Note: The earlier amended language appears 

in the right-hand column; the further amend - 
mends proposed by the Professional Ethics 
and Academic Freedom Committee appear in the 
ieft-hand column. ) 


Committee on Professional Ethics and Academic Freedom 


December 13, 1985 



FACULTY CODE 


(Res. B4/4 ) 


X. RIGHTS, PRIVILEGES A UP RESOl.b’TI OH OF DI i'-l'IITES 
UKDER THIS CODE 


A. Rights anti Privileges Under This GnU e 


delete 


B . Grievances 

To maintain a grievance, the complaining 
party must allege a violation of 
professional rights or privileges 
concerning academic freedom, tenure, 
promotion, reappointment, dismissal, 
or sabbatical or other leave, arising 
from: 

1) acts of discrimination prohibited 
by Federal or -local law; 

2) failure to follow the Faculty Code 
and Handbook and other rules, 
regulations and procedures estab- ' 
lished by the University; 

3) arbitrary and capricious University 
actions; or arbitrary and capricious 
applications of Federal or local 
statutes and regulations; or 

ii) University action motivated by 
prejudicial malice or retaliation 
for exercise of Code -protected 
rights . 


The rights, privileges, and responsibilities 
of a faculty member conferred by this Code 
■ or bu rcn^niTiinn mim i nun a f j-<i w shall 
be carefully safeguarded in accordance with 
the highest accepted principles, practices, 
and procedures of the academic community. 

An alleged infringement -&f~ such rights 
or privileges or an alleged violation of 
such responsibilities or-a-eherge-of-enf eis 
or— diaer itr.-inafcery— fcr eafcn.enfc-'oeaed — en— fscc , 
eoia r7-reiigien7-ae.“.--rtetienei-ef±s - M T~ oe 

other — eonaider at iens-p rohib it cd-by-lew-wi cri 

regard— -fee— conditions— e £— ei*p lay went , shall 
first be considered by the faculty member 
or members concerned, or by appropriate 
representatives of the faculty, in 
cooperation with the responsible adminis- 
trative officers. If such consideration 
does not lead to an adjustment satisfactory 
to the parties involved, the procedures 
for the implementation of this Article shall 
be fully utilized. 


























S^CULTY CODE/ page 2 
2.\ Arbitration 


(Res. 84/4 j 2. 




















3. 


Forma 1 Proceedi 


(Res. 84/5) 2. 


nqs 


a) Commencement of Proceedings 

1) If the preliminary proceedings do not result 
in a mutually satisfactory resolution of the 
dispute, any party to the dispute may commence 
formal proceedings by means of a complaint 
addressed to the Chairman of the GK-ievanee 
Dispute Resolution Committee, with copies 
sent to the Chairman of the Executive 
Committee of the Faculty Senate and the 
other party or parties. 


privileges 


(Paragraph 2) to read, with indicated 
deletions: ) 

2) The complaint shall set forth 
with particularity the nature of 
the dispute, specifying the rights 
or privileges under the Faculty Code 
alleged to have been violated, 
the specific act or acts alleged 
to constitute the violation, the 
identity of the remedy sought, 
and the reasons alleged to justify 
the remedy. No grievance may be 
maintained on the basis of error 
which did not affect the substantial 
rights of the complainant. 


b) Hearing Committee and Hearing 
Officer 

1 ) 


2) The complaint shall set forth with particul ari l.y 
the nature of the dispute, specifying the rights or 
- responsibilities under the Faculty Code alleged to li.iv 
been violated > or-^e^tfh»€a^t»a4--w-ft*rv -g!4-e»ed-£v 
the specific act or acts alleged to 
constitute the violation, i^f4H T -free<r~ the 

, the identity of the remedy sought, and the 
reasons alleged to justify the remedy. No grievance 

or-^,f^4-bre-€4-6fl may be maintained o n the basis of error 
which did not affect the . substantial rights of the ' 
comol ai nant. “ “ " 


delete 


3) Within twenty calendar days of the receipt 
of the complaint, the other party or parties 
to the dispute shall reply in writing, 
sending copies of the reply to the Chairman 
of the Grievance Dispute Resolution Committee, 
the Chairman of the Executive Committee of the 
faculty Senate, and the complaining party or 
parties. -4-} The reply shall set forth with 
pa r ti cu 1 ari ty the position of the replying party 
or parties with respect to each allegation of 
the complaint. V . • 

^ Upon receipt of the complaint and reply, the 
^ jUTian Dispute Resolution Committee 

shall, with the advice or the Executive Commi ttee 



/ /If thi: ~ 

If ItWtlMltttl iM'HtWW fit Mt/WU, 

the/p iflUi/fil j/io/as rtt/OA 

i hitp/uuy /bd/tflp /pfj/ppd/ ” 



3. Formal Proceedings 


CRes. 84/51 2. a 


del ete 


0 Corni^ei nceme^t of Proceedings 
Ad\new sdftion: 


/opnt . / 


r, 







L: 
























- DELETE 

C 


(.Res. 84/5) 3. 


PROCEDURES FOR IMPLEMENTATION 


Formal Proceedings 


b) Arbitration 



Upon mutual cto re emend to arbitration 


e piEKei desianated Sv the 


Chairman o\f the Dispute Raeoluticri Com 




from a/ppne¥/pf University Vfacul ty\ yihej/dre 


f/ed/b'A selected on tn* oasis \of tneir 


expedience a»d tram 

Any pArty mayVmake onb preemdtorv cftallenbe 
to theXarbi trator appointed. \Anv party may 


iso cnfe i I enae \ror cause tne aroitraaor \ 



Rdsolutibn Committee snXll review the \ \ 
challengA, and ir it is Vound jastifiec , \ 
tha Chairman shall aoooiit another arbitrator. 


2) \The Artitrato* shall Veauest expeditious \v 


tnattthe parties dpncerned suomi tldocumdnts 


to determin 


arbitrable dispute axis 


the patties. \ If tha aroi trator tints tha 


■ an arai trabl e\one under 


or tn 


trte disdpte toXthe DiSoute Resolution Committee 


for disc 


Pe bet as\soon aS all parties cin aoesar. 



e ar 


that Vor re 
shall 


t the\issue 



ss formal thfen 


:ion 


sna 1 1 \have adcess 


extent 
faqu i tv 
wi tfcessesX ana 
pres\ent" t 
i nr'oV med 
ci os i 
been 



aroi qrator may Question 


e assist the p 


neeaaj to made an 


ta 


arte 


4)\ The Yask Xf the\arbi tdator id not to\substi\tutc 


uni ess nfe/sne fields th 


resu ivted rr 





and ca\}riciVus action 










































E\ PROCEDURES 


(Res. 84/5) 4. 


3.\ Formav Procel 


dings 




erf 


(pick up from b) 1) on page 2) 


b) Wbitrition /iont./ \ \ 

\~ 5)\ The aiard an8 a written rLsnn \ ttu 


arbi trt tor 



Jtydi n o \arbi tftation 


of t 


withithe a 


Ltteei_ofth4Facu] 
appoint a Hearing Committee 

the Di r snutp m S erS 1 fr ° m among the m e^ers of 

ine - lspute R esolution Committee and a 

cnosen r rom among Um ve rs l tv nprcnnr.l 

anpmp ri i rr r personnel or 

2£^£JliLi^e.xDedi zl 


ana' t^dTiTitKFl^^ 

tne Hedn na Cnmmi r ran ^ rn 
n substance an d prnrorin^o jitt — 

H^arinoTSWTT^- Lv 1 r P n,^ ~--P 

of oriouul „„i.. , 


vltv°,Zn" ° r f the SM “ depart, w ,n at „ 

Any party tc/i d° n Hearln 9 Coiisnittee. 

ST- |5Sr- 

isqualify a- any member of the Hearing 

for canto . 1 XI fFg gKJ%"*** 

Reso Inti on Committee shall f r0 m ~ 

t),e remaining memberc of the OiSDute" 9 

rj ttee ’ ff " -rrSces 

the Hearing Comm, t tee created by challenge. 


















delete 





Hearing Committee and 
Hearing Officer /cont./ 


( R es. 84/5) 


3) When al l challenges have been deridr-H 
H£jncTer TrrrFd:ang as soon as 
floss i hie after receipt of respond ofTr i T~TT^T) „ 
— Chairman of the Dispute Resolution , 

' -~ a convene th e Hearing Conrnittee to review 
the Complaint. If a ^ r 

immtU majority of the Hearing Comm ittee. 

£fter an opportunity for info rmal argument, hv 
-th_e_pames , finds that the comoiai nr on^s f , q/ 
allege racts_^ut fici ent to state a grievance — 


the complaint is based 


under the Code or that 

upon evi dence or allegations whT ch are sub- 
sta ntially the same as those that ha v? h^T 
flre vi ous ly heard and decided , or wm'rh rnnLi 
have been presented in a previous hearing 

L pa-r^, ~TSSHP <■ — ^ h- «t-f> l-. lT! TTZTL — rTT ' 


complaint sna' 


automa ti ca 


referred to 


^he Dispute Res olution Committ ee for consider 
a ti on a t the ea r 1 ies t reasonable time Tf 

a majority of the DTspuTF^R eT o 1 u , , , 

Committee 

coT iFriTrr,^ 

tfiat any of the reasons set out in this 
a hearing is not warra nted, 
shall be dismissed, 


section 
compl a i nt 


i n 
the 


in wnole or 


in part, and the ma tters. di smi s sea aeemed clo-.c 


Add new section: 


4 ) Oh the determination that a hearing i s 
warranted, the Hea ring Committee shall 
co nvened by the presiding Hearing Offi cer 
and e stablish a schedule for the hearing, 

4 ^ 3 ) No change 
Add new section: 

i 

6 ) It shall be the duty of the Hearing Offi c e r 
to convene promptly the meetings or the 
Hearing Committee and to preside; to assure 
the expeditious disposition of the case; 
to rule on all questions of substance 
or procedure necessary to the conduct of 
the hearing, subject to being overr idden 
by a majority vote of the Hearing Commit t e e ; 
to ask guestions and to control the deve 1 o puu • 1 1 1 
or testimony ano or evidence in the reco ru 
as deemed appropri a te ; to prepare a draft 
opinion for the use of the Hearing Committee; 
and to advise the Hearing Committee in its 
deliberations on questions of substance 
and procedure. The Hearing Officer does 
not vote on the ul timate 'questions or 
tact, substance, procedure, or oolicv. as 



(Res. 84/51 5. a 


E. PROCEDURES FOR IMPLEMENTATION 
3. Formal Procedures 


Hearing Committee and Hearina Officer 
/cont ./ 


these are acted upon by the Hearing 
Committee. The Hearing Officer signs 
dispositive orders of... the Hearing Committee 
oniy to authenticate tnenT * 


Add new section: 

7) Members of hearing committees, me mbers 
of the Oispute Resolution Commitcee, ano 
the parties shall avoid ex-oarte communica- 
tions bearing on the substance of the 


dispute. 



c) 



3. Formal Proceedings (Res. 84/5) 6. 

€•) M. Procedure for Hearings 


privilege 


The University will make a reasonablT 
effort to facilitate the appearance ‘ 
of witnesses. 


The parties shall be entitled to 
testify on their own behalf, to 
call as material witnesses any member 
of the University faculty, adminis- 
tration, or staff, and to call any 
other person who 


1) No change 

2) A grievance procedure is not a for 


judicial proceeding , 
to provide a fai r eva 1 uati on or the 


la! 


Its ournose f 


allegation that a right or 


(i . fj i) l j I i «*. 

■N- 


In order to achieve that end, 
the Hearing Committee shall have 
authority to call any material wl "tY\efs 
who is 


ki4-i-ty- has been violated, t in' or > f «= r - to 
actt’i evo tnot o mh, — th e - M e-a r -i- nq C.a, 


~ bO 'N’J 
— \ 


sh all - h av e authority t o~ ~r euu i i ^-w-e 
appearance or any mac - on a 1 wHWGi- tfWj — if 
a member of the University faculty, * 
administration, or staff, ana also any 
other person wno is wi i 1 ;nq to testify; 


to question parties and witnesses; to 


irrelevant; 
I i mi ts 


on 


exclude matters it deems' 

and to place reasonabl~e~ 

arguments, the presentation of 
evidence, and the questioninn of 

witnesses by the oarties. 

— ‘ -A 


3) The procedure at the hearings shall 
informal, but shall comply with the 
requirements of fairness to the Darties 


The Hearing Committee is not required 
to comnly with rules of evidence 
applicable in courts or law and may 
receive any relevant evidence wnic.n is 
not privileged. The Hearing Committee 
may decline to consider evidence wnere 
its probative value is outweinnea by 


considerations or unfair prejuufaj 
confusion of the is sues, undue aelav , 
waste of time, or needless presentation 
.of cumul ative evidence. T^e pa v t veT- 
-en ti tic ? 


srra l t -a e- 

~tre h<r 


owrr beii j 1 f ; — to requ -i- pe 
of^ anj i ma tori a 4 
or 


- &o tut ;i fy on — t he i -r 


th e a u o o a r m c -e 


"the Univ e r si ty 


tf* 


M3T -s taff, and to - 


T'a l u I l y 
e el 1 any - 


irtticr pur 


^is willing to testify; to present written 

and other tang4b4e evidence, and to crus 
examine witnesses called by other pjrtie 
SwefH-depesi-ti ens-may-be- fete 4 ved-4 h-cv i 
a t- -th e- 44 s c re-ti a h- of- -th e- Hea f4 h g- c dH i«i4 1 1 
A party shall be entitled to inspect an.J 
in advance of the hearing, any relevant 
documents in the control or trie other 

The University will make a reasonable > Jnd '’° C pr ' V1 1 e( J od * and " K,y 

effort to facilitate the appearance [ t documents or excerpts there r rum in ovu;,.n 
of witnesses. 


J 


(Res. 84/5) 7. 



3. Formal Proceedings 

Procedure for Hearings /cont./ 

4) No change 


5) No change 


6) No change 


7) At the conclusion of the 
presentation of evidence and 
argument from both sides the 
Committee shall deliberate and 
reach a decision in closed 
session. In rendering its 
decision the Hearing Committee 
shall not substitute its judg- 
ment for that of the maker of 
the decision being challenged 
but rather it shall determine 
__ /hether the grievant has estab- 
lished clear and convincing 
evidence that he/she has 
suffered a substantial injury 
resulting from: 1) acts of 
discrimination prohibited by 
Federal or local law; 2) the 
decision-maker's failure to 
follow the Facility Code , or 
Faculty .Handbook , or other 
rules, regulations and pro- 
cedures established by the 
University; 3) arbitrary and 
capricious University actions; 
or arbitrary and capricious 
applications of Federal or 
local statutes and regulations; 
or b) University action motivated 

by prejudicial malice or re tali- 

ation for exercise of — . soon as practicable, 

rights. 



dete 

M Wifi/ til Mdif /<&&'} j T he Hearing Committee 
Committee shall render its findings and 
recommendations in a written report which 
shall state the number of members subscribing 
to the report and shall include dissenting 

i f an y- This ^Port shall be submitted 
to L he Chairman of the Executive Ccnmittee of 
the Faculty Senate and copies shall be transmitted 

n° ^ P art l es and to the Chairman of the Oisnnf* 
Resolut ion Cnmmittpp , 


Add new section: 

9) The hearing procedures shall be concluded and 
the Hearing Committee's decision sha 1 1 oe rendered 



A RESOLUTION TO AMEND ARTICLE III OF THE FACULTT CODS (85/9) 


Whereas, the University Administration has disallowed an amendment 
to Article X of the Faculty Code that would have permitted 
facility to maintain a grievance by alleging a colleague's 
serious misconduct or significant neglect of responsibility, 
and to bring a complaint thereunder to arbitration; and 

Whereas, both tradition and current practice suggest that University 
faculty, like the members of other professions, be held to 
3elf -imposed standards of conduct, therefore: 


BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE WASHINGTON UNIVERSITY 


That the following statement of professional responsibility 
be inserted (l) as a new Section 3 under Article III of the 
Faculty Code , with appropriate re-lettering of the Sections 
that follow, and (2) on page 20 of the most recent edition 
of the Faculty Handbook : 


Members of the faculty have a duty to notify the appropriate 
administrative officers of the University of their knowledge 
of any serious faculty misconduct as a member of the faculty 
or significant neglect of faculty responsibilities. Although 
such notification should normally be made to the department 
ciiair or to the dean, a member of the faculty may also bring 
3uch information about misconduct or neglect to the Vice 
President for Academic Affairs. 


The Committee on Professional Ethics and Academic Freedom 

November 22, 1985 


A RESOLUTION TO ESTABLISH A SPECIAL COMMITTEE ON 
CONFLICT OF INTEREST POLICY (85/10) 

WHEREAS , to sustain support for research activity in an era 
of shrinking federal and foundation monies for 
research, and to share in new opportunities for 
profitable development of research discoveries, 
faculty may in the near future be led increasingly 
to consider contractual relationships of a new type 
with business firms; and 

WHEREAS, the Faculty Senate of the Medical Center has 

requested that the Faculty Senate of the University 
urge the President's office to establish a uni- 
versity policy on conflict of interest in research; 
and 

WHEREAS, the Vice President for Academic Affairs has 

requested tnat the Faculty Senate review a proposed 
"University Statement on Faculty Conflict of 
Interest" drafted by an appointed committee chaired 
oy Dean Bowles of the Medical Center; and 

WHEREAS, the Faculty Senate's standing committees on 

Research and on Professional Ethics and Academic 
Freedom, which reviewed this draft statement at the 
request of the Executive Committee, have recom- 
mended the estaolishment of a special committee to 
deal with this complex problem; THEREFORE, 

BE IT RESOLVED BY THE FACULTY SENATE OF THE GEORGE 

WASHINGTON UNIVERSITY 

That a Special Committee be and by this Resolu- 
tion is established, with the following structure 
and charge: 

1. The Special Committee on Conflict of 
Interest Policy shall be nominated by 
the Executive Committee and elected 

by the Senate, with such ex officio mem- 
oers as the President may appoint; and 

2. The charge shall be: 

i 1 ) To review the proposed "Univer- 
sity Statement on Faculty Conflict of 
Interest" submitted by the Bowles Commit- 
tee ; and 

(2) To consider certain objections 
which have been raised by administrative 
officers to the potential for inadequate 
protection of the interests of the general 
University community in the decentralized 
procedures suggested therein for resolving 
conflict of interest situations; and 


( continued ) 



Resolution 85/10 cont'd: 


l3) To examine parallel efforts to 
establish conflict of interest policies in 
other research universities and organi- 
zations; and 

(4) To report to the Faculty Senate 
in timely fashion its recommendations re- 
garding a University policy on conflict of 
interest . 


January 6, 1986 

Executive Committee of the Faculty Senate 


